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As a REACH participant I 
have mostly benefitted 
from: "my REACH mentor. I 
could not have lived 
without her."
 [Hart ES Teacher Focus 
Group, Spring 2012]

Table 1. Average Stipend Award per Eligible REACH 
Teacher in 2008-2009 Through 2011-2012
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Figure 1. Percentage of All Hart ES Teachers and Novice Teachers Retained, 
2007-2008 Through 2011-2012
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Note. Teachers affected by the reduction in force (RIF) are excluded.



Table 2. Percentage of Hart ES Teachers 
who Met Individual and Team  SLOs

Table 4. Hart ES Basket of Measures Objectives, 2010-2011 and 2011-2012
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Figure 2. Hart ES Ratings on REACH Subscales in the 2011-2012 Coordinated Survey
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