


WINN ELEMENTARY SCHOOL STAFF CLIMATE SURVEY RESULTS

Table 2. Subscale Scores for OCI and Additional Subscales
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Winn EL 2005-06 * * * * * * * *
Winn EL 2006-07 2.78 2.68 3.06 2.83 2.46 2.73 3.00 3.00
Winn EL 2007-08 2.65 3.05C 3.04 270 226E 253E 284E 249E
All Elementary 2007-08 3.08 2.70 3.05 3.25 2.87 3.17 3.19 3.17

Note: Overall Climate and individual subscale scores may be interpreted as follows: >3.0 is positive; 2.5 to 3.0
is fair; <2.5 is not positive. CEindicate increases and decreases from the previous year.

ORGANIZATIONAL CLIMATE INDEX AND OTHER SUBSCALE RESULTS

Each item was rated on a scale from 1 (Rarely Occurs) to 4 (Very Frequently Occurs)!. Average
scores for each item and a subscale score for your school are reflected in the tables below.

External Influences. This subscale consists of 5 items that describe the extent to which the school is
affected by outside influences such as parents or citizen groups. High vulnerability suggests that both
teachers and principals are unprotected from external demands.

Table 3. Results for External Influences

Winn EL Winn EL Winn EL ,&A\\/I(Iari;e
Avg 2005-06 Avg 2006-07 Avg 2007-08 2007-08
- —
4. The principal responds to pressure - 211 211 293
from parents.
a H o
8. The school is vulnerable to outside 261 233 239 271
pressures.
a
19. Teachers feel pressure from the 286 393 318 2 88
community.
#25. Select citizen groups are influential
with the board. 3.10 3.03 3.40C 2.79
a
30. A few voca! parents can change 293 290 3.12C 302
school policy.
External Influences Subscale * 2.68 3.05C 2.70

! Respondents also had the option of marking “N/A.”

Note: It is desirable to have an average response of at least 3.0, indicated in bold type. ®ltem was reverse-scored
such that a response of “Rarely Occurs” was scored as a 4. CEindicate increases and decreases from the previous
year. 2
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Collegial Leadership. This subscale consists of 7 items that address the degree to which the principal
meets the social needs of the facu

Note: It is desirable to have an average response of at least 3.0, indicated in bold type. ®ltem was reverse-scored
such that a response of “Rarely Occurs” was scored as a 4. CEindicate increases and decreases from the previous

year.

3

AISD Department of Program Evaluation



Achievement Press. This subscale consists of 8 items that describe the extent to which the school has set
high but achievable academic standards and goals. Achievement press is marked by students who persist,

strive to achieve, and are respected by each other

Note: It is desirable to have an average response of at least 3.0, indicated in bold type. ®ltem was reverse-scored
such that a response of “Rarely Occurs” was scored as a 4. CEindicate increases and decreases from the previous

year.
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The first step in improving campus climate is to look at your school’s score for each of the
climate subscales (shown in Table 2 on page 2). These will help you to identify areas where
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