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RESULTS FOR WOOTEN ELEMENTARY 
Survey results for Wooten for the past 3 years are summarized here. To indicate which 
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Collegial Leadership. Collegial Leadership involves treating teachers and staff as 

professional colleagues, and with openness, egalitarianism, and friendliness, but at the same time 
setting clear expectations and standards for performance. This subscale consisted of 7 items that 
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Professional Teacher Behavior. This subscale consisted of 8 items that addressed the 
degree to which respondents indicated respect for colleagues’ competence, commitment to 
students, autonomous judgment, and mutual cooperation and support among the faculty. The 
individual item and average subscale scores for Wooten and for all elementary schools are shown 
in Table 5.  

 

Table 5. Professional Teacher Behavior for Wooten and All Elementary Campuses 

Professional Teacher Behavior  
Wooten All EL 

2006-2007 2007-2008 2008-2009 2008-2009 
4. Teachers help and support each other.  3.14 3.21 3.12 3.29 
12. Teachers respect the professional 
competence of their colleagues. 

2.96 3.12ą 2.98 3.14 

14. The interactions between faculty 
members are cooperative.  

3.11 3.00 2.91 3.14 

17. Teachers in this school exercise 
professional judgment.  

3.24 3.08Ć 3.17 3.26 

21. Teachers “go the extra mile” with their 
students. 

3.41 3.19Ć 3.33ą 3.41 

23. Teachers provide strong social support 
for colleagues.  

2.98 2.92 2.95 3.10 

33. Teachers accomplish their jobs with 
enthusiasm. 

3.06 2.96 2.83 3.05 

36. Teachers show commitment to their 
students. 

3.54 3.35Ć 3.42 3.47 

Professional Teacher Behavior subscale  3.18 3.10 3.08 3.22 
Note. It is desirable to have a response of at least 3.0; responses of at least 3.0 are noted in bold. 
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General Climate. These items measure the extent to which all campus staff are friendly 
towards each other and work towards clear, common goals. The individual item and subscale 
averages for Wooten and for all elementary schools are shown in Table 7.  

Table 7. General Climate for Wooten and All Elementary Campuses 

General Climate  
Wooten All EL 

2006-2007 2007-2008 2008-2009 2008-2009 
24. Campus staff are friendly to each other. 3.22 3.18 3.05 3.28 
27. Campus staff exhibit pride in their affiliation 
with the school.  

2.94 2.80Ć 2.70 
3.17 

28. Campus staff are willing to go out of their 
way to help. 

3.13 2.86Ć 2.78 
3.18 

29. Campus staff accomplish their jobs with 
enthusiasm. 

2.96 2.85 2.79 
3.05 

30. Campus staff are committed to their jobs. 3.36 3.10Ć 3.20 3.30 
37. The goals of my school are made clear. 3.44 3.21Ć 3.30 3.32 
General Climate subscale 3.16 2.92Ć 2.96 3.21 

Note. It is desirable to have a response of at least 3.0; responses of at least 3.0 are noted in bold. 
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PBS. 


